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ABSTRACT

Termination of employment is an inevitable part of personnel activity within any organization.
Because of its economic and social implications the termination of employment is one of the most
sensitive issues in labour law today. Protection against dismissal is seen by most workers as
crucial, since its absence can lead to bad economic consequences in most countries.

Job loses between 1990 and 2004 and the upward trends in unemployment rates have reached
alarming proportions in numerous countries. At present, Vietnam is one of the countries where
the percentage of unjustified dismissal is very high.

Studying termination of the individual employment contract is to look for good regulations and
improving and strengthening the protection of workers.

Keywords: termination of the individual employment contract, dismissal, labour law, ILO (International
Labor Organization).

Title: Regulation of termination of the individual employment contract and its applying in fact.
TOM TAT

Viéc cham dirt hop dong lao dong la diéu khéng thé tranh khoi trong hoat déng cé t6 chire. Do
hdu qua cua sw kién cham dirt hop dong lao dong c6 lién quan dén cdc vin dé vé kinh té va xd hoi
nén ché dinh phdp ludt vé cham dirt hop dong lao dong cé vi tri quan trong nhat trong nganh
Ludt lao dong hién nay. Bdo vé nguoi lao dong ch(fng lai tinh trang bi sa thai mot cach tuy tién
la yéu cau cdp thiét va la moi quan tam hang dau cia da so cdc nude trén thé gidi.

Hi¢n nay ty I¢ mat viéc lam, ty 1é nguoi lao dong bi sa thai bdt hop phap dang c6 chiéu hieong gia
tang o nhiéu nudc, trong do ¢ Viét Nam. Vi thé, viéc nghién citu dé tim ra cdc gidi  phap kha thi

nham hoan thién co ché bao ve nguoi lao dong va nham goép phan hoan thién hé thong phap ludt
lao déng la mot mot yéu cau cdp thiét hién nay.

Tir khéa: cham ditt hop dong lao dong, sa théi, phdp ludt lao dpng, ILO (Té chirc Lao dpng Quic té).
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